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YOUTH IN TRANSITION

• Data from the Youth in Transition survey of 15-year-old Canadians (YITS, 2000) suggest that the 
educational aspirations of racialized immigrant youth are noticeably higher than those of Canadian-
born white youth. 

• Even after controlling for parents’ education and family income, an aspirational gap persists (Krahn
and Taylor, 2005). 

• Since a higher proportion of foreign-born youth are enrolled in university education, it also appears 
that, for many, these aspirations are being attained (Boyd, 2002; Dinovitzer, Hagan, and Parker, 
2003). 

• However, there are large group differences in university attainment among children of immigrants 
with Asian-Canadians, for example, showing higher levels of attainment than Black- or Filipino-
Canadians (Abada and Tenkorang, 2009).



SYSTEMIC BARRIERS TO EMPLOYMENT FOR 
RACIALIZED YOUTH

• Census data suggest that unemployment rates for recent immigrants with university degrees were at least three 
times higher than that of the native-born population (Statistics Canada, 2003). 

• Furthermore, recent studies have documented a decline in immigrants’ earnings relative to native-born 
Canadians and an increase in poverty among immigrants (Picot, 2004; Reitz, 2007a). While the 1960s cohort 
of adult male immigrants had earnings on par with those of their Canadian-born counterparts, the 1980s 
cohort earned 24 per cent less (Bonikowska and Hou, 2011). 

• Despite higher levels of education, immigrants appear to have more difficulty gaining access to work in 
knowledge occupations compared to those born in Canada, and experience an earnings disadvantage in 
occupations outside the knowledge sector (Reitz, 2007b).

• Studies have documented systemic barriers to employment and exclusionary relations in the workplace based 
on race and ethnicity.  The National Household Survey data suggest the unemployment rate was 9.9 % for 
visible minority workers compared to 7.3 % for white workers in 2011; this rate was especially high for 
Arabs (14.2 %), Blacks (12.9 %) and South Asians (10.2 %) (Jackson, 2014). 



SYSTEMIC BARRIERS TO EDUCATION FOR 
RACIALIZED YOUTH

• Research from the 2000 YITS found that 79% of racialized immigrant youth hoped to acquire a university education, 
compared to 57 % of Canadian-born White youth, and immigrant parents’ aspirations for their children were even 
higher (Krahn and Taylor, 2005). 

• Aspirations of racialized immigrant youth were very stable over time and that almost 75 per cent compared to 58 per 
cent of other youth were enrolled in post-secondary education by age 19 (Taylor, Krahn, Chana, and Hudson, 2009).  

• Despite being remarkably resilient and capable of adapting (Soroka, Johnston, and Banting, 2007), racialized youth 
face discrimination within the school system and society (Kilbride, 2000; Anisef and Kilbride, 2004; Codjoe, 2005) 
because of an absence of teachers of colour, lower expectations, “colour-coded” streaming, and Eurocentric curricula. 

• The racism experienced by racialized youth is different from that of their parents, which focused on their cultural 
differences; racism experienced by youth highlights their ‘cultural proximity’ they are too much like other Canadians, 
too ambitious, too threatening (Potvin 2008, p. 100; Taylor & Krahn, 2013).

• Lauer, Wilkinson, Chung Yan, Sin and Ka Tat Tsang’s (2012) review of Canadian literature suggests that, “like their 
parents, youth are finding it difficult to secure jobs and taking a longer period of time to reach income parity with 
their Canadian-born counterparts” (p. 3).



CONNECTIONS BETWEEN YOUTH ASPIRATIONS 
AND PARENTAL EXPERIENCES IN CANADA

• While Sam et al. (2006) note that immigrant youth are as well adapted as their peers, Reitz and 
Banerjee (2007) suggest that the social integration for racialized immigrants is slower. Similarly, 
Taylor and Krahn (2013) confirm that the optimistic picture of racialized youth depicted in 
statistics about their aspirations and educational attainment masks some of their challenges.

• And unlike other youth, racialized youth experience the added complexity of negotiating social 
systems without the kind of access to social capital provided by parents who have achieved 
success in Canadian labor markets (Taylor & Karahn, 2013; Talor, Mehrabi, & Pillay, 2015)

• While most youth appear highly motivated to pursue postsecondary education and professional 
careers, some are questioning human capital assertions about the labour market value of 
education, especially if they perceive their parents’ problems to be racialized (Brooks, 2008;  
Taylor and Krahn, 2013). 



CONNECTIONS BETWEEN YOUTH ASPIRATIONS 
AND FAMILY
• Youth aspirations are a result of familial support (emotional and financial) and a result of the cultural value 

placed on education (Taylor, Mehrabi, & Pillay, 2015)

• Aspirational capital is connected in important ways to the settlement and labour market experiences of parents. 
Therefore, parental aspirations for their children were often extremely practical, influencing youth aspirations 
for themselves. (Taylor, Mehrabi, & Pillay, 2015)

• The labour market experiences of the immigrant parents impact children’s thinking about education and work. 
These experiences have also impacted parents’ thinking about their children’s education and work. For 
example, a common response of parents who have been disappointed by their reception in the Canadian labor 
market is to transfer their own aspirations to their children,.

• While most parents did not tell their children what programs to take, youth were aware of their parents’ 
devaluation of programs that did not clearly lead to professional work. 

• There is significant pressure on youth to attend university & pursue particular academic programs (cf. Tyyska
2008; Taylor & Krahn, 2013). While most acquiesce with parents’ wishes regarding university, many regret their 
education choice, and/or have generalized concerns about parental pressure and future plans. 
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