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} ‘Welcoming, 
inclusive, safe and 
healthy learning and 
working 
environments’

} Equity – of 
opportunity, of 
access to programs, 
services and 
resources



What’s in Your 
‘Invisible 

Knapsack?’*

What are your implicit 
biases?

*McIntosh, Peggy; “White Privilege: Unnpacking the 
Invisible Knapsack; 1988;Working Paper 189; 
Wellesley College Centre for Research on Womens
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} Class Meetings
} The Circle Way

(www.thecircleway.net/ )

} World Café
(www.theworldcafe.com)

} Living Libraries
} Restorative Justice 
} Community circles

Talk to each other!



} What does your ‘story’ say about you?

} What is something about you, that we don’t see, that makes you 
‘unique?’

} How can we use our diversity to make a positive impact?

} Have you  ever experienced discrimination, stereotyping, prejudice? 
Have you been a contributor to it?

} What do you see happening in your school and community,  that you 
want to change?

} What is your vision for your learning community?



We will honour the stories we hear and receive 
them with gratitude

We will listen with curiosity and empathy

We will not judge each other

We will challenge our own assumptions





1. Listen actively -- respect others when they are talking.
2. Speak from your own experience instead of generalizing ("I" 

instead of "they," "we," and "you").
3. Do not be afraid to respectfully challenge one another by 

asking questions, but refrain from personal attacks -- focus on 
ideas.

4. Participate to the fullest of your ability -- community growth 
depends on the inclusion of every individual voice.

5. Instead of invalidating somebody else's story with your own 
spin on her or his experience, share your own story and 
experience.

6. The goal is not to agree -- it is to gain a deeper understanding.
7. Be conscious of body language and nonverbal responses --

they can be as disrespectful as words.

http://www.ucalgary.ca/cared/risks#groundrules



An ally is a member of the dominant social 
group who takes a stand against social 
injustice directed at a group targeted by 
discrimination
1. Seek to learn & understand about the 

experiences of the person or people
2. Align yourself publicly and privately
3. Be prepared to ‘be’ with the discomfort and 

to make some mistakes
How to Be an Ally if You Are a Person with Privilege

Frances E. Kendall, Ph.D. © 2003



} Passages to Canada
http://passagestocanada.com/educator-resources/

} Choose Your Voice
http://fightingantisemitism.ca/cyv_kit.html

} Healthy Schools BC
http://healthyschoolsbc.ca/program/549/choose-your-voice

} Calgary Board of Education http://teachingrefugees.com/

} Centre for Race and Culture http://www.cfrac.com/





} Consider your own identity and perspectives
} Develop a general intercultural awareness, 

and specific cultural knowledge
} Recognize that there are multiple stories.
} Chimamanda Ngozi Adichie TED Talk: The 

Danger of a Single Story
(https://www.ted.com/talks/chimamanda_adic
hie_the_danger_of_a_single_story )
} Challenge your own assumptions
} Take an action!


